The Public Sector Equality Duty (PSED) and protected characteristics are detailed at the end of this form.
Refer to the EqIA Guidance Document for more Information on how to complete this form.

Title of Policy, Procedure, or Relevant Practice: | Recording of Learning & Teaching Activities | Lead Officer: Learning Support & Inclusion Manager

Type of Policy, Procedure, or Relevant Practice: New: IE‘ Date of Assessment: June 2019

Existing/Reviewed/Revised: |:|

Step 1: Outcomes and Potential Impacts

What are the intended consequences (outcomes) of the policy, procedure or practice?

Under the Equality Act 2010 the College has an anticipatory duty to make reasonable adjustments for disabled students with additional support needs. The duty
aims to make sure that, as far as is reasonable, a disabled student has the same access to, and participation in, the curriculum, learning and teaching as a
non-disabled student.

This procedure outlines the use of recording equipment during learning and teaching activities as a reasonable adjustment to support students with additional
support needs.

Examples of where a recording device would be considered to be a reasonable adjustment include a student:

« With mobility difficulties that prevents physical note-taking;

« With a medical condition which makes it difficult to sustain handwriting for a period of time;
* With specific learning difficulties such as dyslexia;

« With a hearing impairment who may miss some aspects of the learning;

» With a visual impairment; and

» With a long-term, substantial and impactful mental health issue.

The proposal is restricted to disabled students with an identified need within a current PSLP.




Step 2: Consideration of Evidence and Information

2A. What information do you plan to use as the basis of this EQIA?
(What information is available and if information is lacking, how will you address this shortfall?)

Completed PLSP data for 2018-19 will be examined to determine the number and range of impairments by enrolments and students with
PLSPs (see Misc section).

2B. Please indicate potential positive, neutral and negative impacts in relation to each protected characteristic.

(What does the information indicate about potential positive, neutral and negative impacts on people who share protected characteristics? Are the needs of people with different
characteristics met? Does the policy, procedure, or practice affect some groups differently?)

Protected Check the relevant box and provide an explanation for each option chosen, with reference to evidence, or information.

Characteristic | Note: in some cases, impacts can be both positive and negative.

Age Positive Neutral |:| Negative |:|

N/A It is not unlawful to treat someone more N/A
favourably because of their disability and
the College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled
students with an identified need within a
current PSLP. As such a neutral impact is
envisaged.




2B. cont’d - Please indicate potential positive, neutral and negative impacts in relation to each protected characteristic.

Protected Check the relevant box and provide an explanation for each option chosen, with reference to evidence, or information.
Characteristic = Note: in some cases, impacts can be both positive and negative.

Disability Positive Neutral D Negative D

The proposal would benefit a student: N/A N/A

» With mobility difficulties that prevents physical
note-taking;

» With a medical condition which makes it difficult
to sustain handwriting for a period of time;

» With specific learning difficulties such as
dyslexia;

« With a hearing impairment who may miss some
aspects of the learning, and;

» With a visual impairment.

Gender

Reassignment | Positive D Neutral Negative D

N/A It is not unlawful to treat someone more N/A
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled
students with an identified need within a
current PSLP. As such a neutral impact is
envisaged.




2B. cont’d - Please indicate potential positive, neutral and negative impacts in relation to each protected characteristic.

Protected Check the relevant box and provide an explanation for each option chosen, with reference to evidence, or information.
Characteristic = Note: in some cases, impacts can be both positive and negative.

(I;(/I%r.ri_age Positive |:| Neutral Negative |:|
Part“rllltlership
N/A It is not unlawful to treat someone more N/A
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for

disadvantages related to disability.

The proposal is restricted to disabled
students with an identified need within a
current PSLP. As such a neutral impact is

envisaged.
Pregnancy
& Maternity Positive D Neutral Negative D
N/A It is not unlawful to treat someone more N/A

favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled
students with an identified need within a
current PSLP. As such a neutral impact is
envisaged.




2B. cont’d - Please indicate potential positive, neutral and negative impacts in relation to each protected characteristic.

Protected
Characteristic

Race

Neutral

It is not unlawful to treat someone more
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled students
with an identified need within a current PSLP.
As such a neutral impact is envisaged.

Check the relevant box and provide an explanation for each option chosen, with reference to evidence, or information.
Note: in some cases, impacts can be both positive and negative.

Religion
or Belief

Positive D

N/A

Neutral

It is not unlawful to treat someone more
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled students
with an identified need within a current PSLP.
As such a neutral impact is envisaged.

Negative D

N/A




2B. cont’d - Please indicate potential positive, neutral and negative impacts in relation to each protected characteristic.

Protected Check the relevant box and provide an explanation for each option chosen, with reference to evidence, or information.
Characteristic = Note: in some cases, impacts can be both positive and negative.

Sex Positive |:|

Neutral

It is not unlawful to treat someone more
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled students
with an identified need within a current PSLP.
As such a neutral impact is envisaged.

Sexual
Orientation Positive D

N/A

Neutral

It is not unlawful to treat someone more
favourably because of their disability and the
College has a a positive duty to make
reasonable adjustments to compensate for
disadvantages related to disability.

The proposal is restricted to disabled students
with an identified need within a current PSLP.
As such a neutral impact is envisaged.

Negative D

N/A




Consider Alternatives and Mitigation

3A. Are you able to reduce any potential negative impacts identified above?

For 3B and 3C, please detail relevant protected characteristics and refer to evidence/information.
Yes: |:| No: Note: In some cases, both “yes” and “no” may be suitable responses.

3B. If “Yes”, what arrangements could be implemented to reduce any potential negative impacts identified above?

N/A

3C. If “No”, it may be appropriate if the policy, procedure, or relevant practice affects groups differently where this is a proportionate means of achieving a legitimate aim. If
this is the case, please provide explanatory details to objectively justify this decision.

It is not unlawful to treat someone more favourably because of their disability and the College has a positive duty to make reasonable
adjustments to compensate for disadvantages related to disability.

As such, negative impacts for remaining characteristics are not anticipated.

(Note: you may be required to obtain legal advice to verify your decision. If you suspect this may be the case, please contact Equality, Diversity & Inclusion for direction.




Compliance with the Public Sector Equality Duty (PSED)

4A. Does the policy, procedure or relevant practice comply with the three parts of the PSED?

. Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by the Act.
. Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it.
Foster good relations between persons who share a relevant protected characteristic and persons who do not share it.

For 4B- 4D, please detail relevant groups who share a protected characteristic and refer to evidence/information.
Yes: No: D Note: In some cases, both “yes” and “no” may be suitable responses.

4B. If “Yes”, how?
Through permitting the use of recording devices:
Part A is met by pro actively meeting reasonable adjustments and so avoiding indirect discrimination and discrimination arising from a disability.

Part B is met by minimising disadvantages faced by disabled people, meeting needs and therefore increasing participation in learning and teaching.
Part C is met by developing understanding of the experiences and issues faced by disabled people.

4C. If “No”, what are the negative impacts and the associated risks?

N/A

4D. If “Yes” or “No”, what changes could be implemented to better comply with the PSED?

N/A




The Involvement of Individuals, Groups and Organisations Representing Protected Characteristics

5A. Who has been involved in the undertaking of this assessment?
(Please detail the staff/student/stakeholder groups, in particular those representing protected characteristics)

SMT

Student Experience Director

Associate Director Learner Journey

Learning Support & Inclusion Manager

Feedback sought from the wider Learning Support Team

5B. If you have further involvement to carry out, please list who you are going to involve, when and why?

N/A




Making a decision and outcome

6A. What is your decision? (Please select an option from below)

A. A positive impact is explicitly intended and very likely. |E|
B. A negative impact is not expected. There is clear potential to have a positive |:|
impact by minimising or eliminating barriers and inequalities that currently exist.
C. A negative impact is not expected, but positive impact is also unlikely. D
D. A negative impact is probable or certain for some groups but the policy as a
whole can nevertheless be justified as a proportionate means of achieving a I:‘

legitimate aim.

(Note: you may be required to obtain legal advice to verify your decision. If you suspect this may be the case, please contact Equality, Diversity & Inclusion for direction.)

6B. Are you able to introduce the policy, procedure, or relevant practice without making any changes? | Yes: E No: |:|

6C. If “Yes”, clearly explain upon which basis this decision was made

It is not unlawful to treat someone more favourably because of their disability and the College has a positive duty to make reasonable
adjustments to compensate for disadvantages related to disability.

As such, negative impacts for remaining characteristics are not anticipated.

Indeed, the proposal will have clear impacts for disabled students with a PSLP across a range of impairments.

6D. If “No”, what changes will you make before implementation?

N/A




Taking action and monitoring

7D. Once implemented, how will the policy, procedure, or relevant practice be monitored, by whom and by when?

Feedback will be sought from disabled students with a PSLP across a range of impairments during regular review meetings.
At least one review meeting will be offered per block.
Lecturers are encouraged to provide feedback on their experience of learning and teaching activities being recorded.

Taken together, this feedback will help inform future support and training.




Approval and Publishing

. The information contained within this EqlA needs to be confirmed and approved as the completed EqlA will be published on the College web-site.
. As such, EqlAs must be approved by a Dean/Director or above.

. Following completion, send the electronic copy to both the Quality Unity Administrator and the Equality, Diversity & Inclusion Manager.

. An electronic signature is acceptable, as long as a scanned or paper copy follows.

Name:

Graeme Brewster

Position:

Learning Support & Inclusion Manager
Signature: )

E-Signature
Date:

15.06.19




Miscellaneous

Please insert any supporting information, evidence sources, or data here.

Breakdown of Students with Additional Support Needs with Completed PLSP by Faculty at June 2019

A specific learning difficulty such as dyslexia, dyspraxia or ADHD: 367

A social/ communication impairment such as Asperger’s Syndrome/other autistic spectrum condition: 144
A long standing iliness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy: 53
A mental health condition such as depression, schizophrenia or anxiety disorder: 115

A physical impairment or mobility issue such as difficulty using arms or using a wheelchair or crutches: 34
D/deaf or hearing impairment: 38

Blind or a serious visual impairment uncorrected by glasses: 17

A disability impairment or medical condition that is not listed above: 41

A specific learning disability such as downs syndrome: 4

Multiple Disabilities: 245

Needs Led: 756

Total: 1810




Summary of the Public Sector Equality Duty (PSED) of the Equality Act 2010

Components Due Regard

A public authority must, in the exercise of its functions, have Having due regard specifically involves taking steps to:
due regard to the need to:

a) Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by the Act. (Fairness)

b) Advance equality of opportunity between persons who share | a) Remove or minimise disadvantages suffered by persons who share a relevant protected characteristic that are
a relevant protected characteristic and persons who do not connected to that characteristic *

share it. (Opportunity)
b) Take steps to meet the needs of persons who share a relevant protected characteristic that are different from the

needs of persons who do not share it.

c) Encourage persons who share a relevant protected characteristic to participate in public life or in any other activity
in which participation by such persons is disproportionately low.

c) Foster good relations between persons who share a relevant a) Tackle prejudice.
protected characteristic and persons who do not share it.
(Respect) b) Promote understanding.

‘Due regard’ comprises two linked elements: proportionality and relevance. The weight that public authorities give to equality should be proportionate to how relevant a particular function is
to equality. In short, the more relevant a policy, procedure or practice is to equality and people, then the greater the regard that should be paid.

The protected characteristics are:

+ Age + Marriage and Civil Partnership * * Religion or Belief
+ Disability + Pregnancy and Maternity + Sex
+ Gender reassignment - Race » Sexual Orientation

* Although Marriage and Civil Partnership applies to section a) in employment only, this will be considered for all stakeholders.
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