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Foreword from the Principal  

As Scotlandõs largest technical and professional skills college, and 

an established flagship for a new era of tertiary education, City of 

Glasgow College not only values and advances Equality, Diversity 

and Inclusiveness (ED&I), we aim to lead the way in promoting 

these principles.  

Our college serves a richly diverse community so it is natural and 

right for our workforce to reflect that multiplicity.  

We want to ensure that our students ð who are at the hea rt of 

everything we do, and our staff - our greatest asset, have the best possible 

opportunities available to them to realise their full potential, improve their life 

chances, and reach their educational and career goals.  

ED&I values are incorporated into  our daily practices and policies and by committing 

to equality, diversity and inclusiveness, our college sees real people benefits. City of 

Glasgow Collegeõs established Digital Badge Award Scheme, a City innovation,  

encourages staff to develop their unde rstanding of ED&I issues, and to sign up as 

Equalities Champions. 

There is also widespread external recognition of our progress in ED&I, underlining 

our inclusive approach and core corporate values. The LGBT rights charity 

Stonewall lists City of Glasgow College as one of the top 100 Employers in the UK 

for 2019. Not only are we one of only five Scottish employers to feature, we are 

also leading the way as the only Scottish educational institution on the list. Iõm 

proud to see our team efforts to create an inclusive workplace for lesbian, gay, 

bisexual,  and transgender employees and students acknowledged in this way.  

Throughout 2018, our college also picked up further accolades, with wins at the 

Herald Gen Analytics Diversity Awards and Employers Network for Equality and 

Inclusion (UK). Awards for our inclusive procurement process and delivering impact 

through innovation , again recognised our college teamõs efforts in delivering 

genuine improvements in the work place.   

City of Glasgow College is committed t o creating an inclusive culture that provides 

equality of opportunity, process, and outcome for all our students, staff and 

stakeholders. This report reflects our dedication and success in fulfilling these 

responsibilities.  

Paul Little , Principal and CEO 

April 2019  
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Introduction  

 

 

This report presents the Collegeõs progress on meeting Equality Outcomes as 

outlined in the Equality Outcomes  Framework 2017 -2021 . Based on evidence and 

the involvement of students, staff ,  and stakeholders, these outcomes represent 

our equality, diversity and inclusiveness priorities, through ensuring fairness, 

advancing opportunity , and fosterin g respect for all.  

City of Glasgow College is the largest and most diverse tertiary education 

establishment in Scotland, and number one in the UK for WorldSkills.  

The College offers over 2000 courses over four faculties encompassing a range of 

different w ays to study including full time, part time, day, evening and weekend 

courses consisting of a wide variety of vocational, apprenticeship or leisure classes 

from access level to SVQ, HND or Diploma. 

The College consists of a twin site super campus and is built to accommodate up to 

40,000 students; it attracts one of the largest international student bodies in 

Scottish further education, with over 4,000 learners attending from around 130 

countries world -wide.  

This biennial  report is part of a four -year plan and provides a snapshot of progress 

to date.  

 

 

 

 

  

https://www.cityofglasgowcollege.ac.uk/sites/default/files/Equality%20Outcomes%20Framework%202017-2021%20V3.pdf
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