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The Scale of Skills Shortages

Source: Employer Skills Survey 2017



The Scale of Skills Shortages

Source: BCC Quarterly Economic Survey 2018



The Shape of Skills Shortages

Source: Employer Skills Survey 2017



The Shape of Skills Shortages

Source: City and Guilds, People Power (2018)



The Cost of Skills Shortages

Source: Open University Business Barometer 2018



The Growth of Skills Shortages

Source: British Chambers of Commerce (2018)



What Do Employers Want?

Source: Employer Perspectives Survey (2016)



What Do Employers Want?

Source: Research by Edge, Education & Employers, NEU (to be published)



Solutions – the Finnish Anticipation System
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Challenges to anticipation

Source: International Apprenticeships Conference, Washington (2017)

People say that they can try and predict the jobs that will be 
needed in 15-20 years. Historical evidence suggests that we are 
very bad at this. 

There will inevitably be a growth in the number of digital skills 
required.

Otherwise rather than predict, it would be better to focus on the 
transferable skills that will be needed for careers that span a range 
of different and new industries

Dr Omar Arias, Manager, World Bank Knowledge & Education Programme



Source: SDS and Centre for Work Based Learning (2018)

Solutions – Metaskills



Solutions – Connections to the real world 
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